	Grace
for the next Generation


Please complete this application form and send it by post or email with a covering letter. 

Your letter should be no longer than one side of A4.

All applications must be received by 16th July 2011. 

If you choose to send your application by email, then you will receive an acknowledgement by the 20th July. If this doesn’t reach you, please phone Jenny on 01332767291 or 07724511624.

Please post all applications to:


Jenny Kilgour


Grace for the Next Generation


49 Donington Drive


Derby


DE23 1NA

Or email to: jb.kilgour@googlemail.com    and copy to: office@graceproject.org.uk
For more information about the Grace Project, please see our website www.graceproject.org.uk
Application Form for Employment as a Grace Children’s Worker

Please tick your preferred option(s).

( I am applying to work full time (40 hours per week)

( I am applying to work part time (please specify hours per week)


minimum hours needed are 10 / 20 / 30 hours per week (please circle)

maximum hours considered are 10 / 20 / 30 / 40 hrs per week (please circle)
Personal Details

Surname:

Preferred title:

Forenames: 

Name normally known by:

Current address (including postcode):

Email address:

Daytime tel. No:

Evening tel. No:

Mobile No:

How did you hear about this vacancy?
(Please state which website/publication.)
Education

Please give details of your education and qualifications achieved.

	Place of education:
	Dates:
	Qualifications:

	
	
	


Other Qualifications and Training

Please list any other training and qualifications you have received that is relevant to this application.

Work Experience

Present or most recent employer:

Dates:

Position:

Please describe your role:

Previous employment

	Employer:
	Dates:
	Position:
	Role:

	
	
	
	


Grace for the Next Generation

Please tell us why you are applying for this position. 

Please tell us why you believe that you are a suitable candidate.

How do you meet the requirements of the person description and what special qualities will you bring to the role?

Personal faith

Which church do you belong to/attend?

Please describe your current involvement in the church.

How will your personal faith impact your work with children?

Other Voluntary work

Please tell us about voluntary work you have undertaken, not already mentioned.

Interests

Please tell us about your interests and how you like to spend your relaxation time.

Referees

Please gives us the name, address, telephone number and email address of three referees.

Ideally, one referee should be your most recent employer and one should be your minister. The third referee should either be someone with responsibility within your church or someone who has worked with you, either as a paid worker or as a volunteer. At least one referee should be resident in the U.K.

	Present/most recent employer
	Minister
	Other

	
	
	


General information

Do you hold a current British full driving licence?



Yes / No

Are you eligible for employment in Britain?




Yes / No

How many days sick leave have you taken in the last 24 months? ______

Please give details, if relevant.

Do you have any disability?






Yes / No

If yes, please give details saying whether it would affect your ability to carry out the post.

Do you have a medical condition for which you receive treatment? 

Yes / No

If yes, please give details.

Do you have, or have you ever suffered a medical condition which could either affect your performance in this job or cause you to take time off in the future?

Yes / No

If yes, please give details.

Do you have any criminal convictions, cautions, reprimands, bind-overs or cases pending?

If yes, please give details on a separate sheet.



Yes / No

Do you give your consent to ‘Grace for the Next Generation’ holding your details on file. 

These will not be passed to any unauthorised third party.


Yes / No

Declaration

I have completed all sections of the form accurately, to the best of my knowledge.

Signed:








Date:


The Story of ‘Grace for the Next Generation’

Why is it necessary to promote children’s work?

The publication in the year 2000 of Peter Brierley’s book ‘The Tide is Running Out’ reported that the fall in the average number of Sunday churchgoers was in steep decline and accelerating. His research showed that a primary cause was the loss of children from churches. The church was losing 1000 children every week. The predictions for serious church decline were not well received by many. It was feared that advertising the apparent ‘terminal decline’ of the church would lead to loss of morale amongst those who work for the church. 

There is much depressing reading material available for those who wish to understand the current situation. However, since 2000, there has been much good work and new thinking to encourage us that there is still hope that current trends could be reversed. ‘Grace for the Next Generation’ is one of many new initiatives that seeks to provide new opportunities that give ground for such hope.

The seeds of the ideas behind the ‘Grace’ ethos began when Rachel Coupe was working as a church administrator. Although she loved her role, she wondered why she was employed in clerical work. Why 

was her work as an administrator valued more highly than her role as the Sunday School Superintendent? 

She asked two questions: ‘Why are we losing so many children?’ and ‘Is there an institutional problem that prevents good children’s workers from using their skills fruitfully?’ After considerable research, she started to understand why there is such a high age profile in many churches. (With each successive generation there are only half as many church-goers.) As a result of engaging with a number of different churches she began to understand the difficulties that were preventing churches from reaching children. There were many congregations with no children in their congregation and no hope of attracting any. Unless someone with skill and experience were to join such a church, there could be no change to their situation. Sadly there was no mechanism for introducing such a person to the churches who would welcome them. A major new initiative to encourage investment in children’s work was needed. Unless this could take place on a large scale in the near future, then Britain could very quickly cease to be a Christian country.

Rachel came up with an idea. It was a practical solution which could, potentially, meet the needs of churches, yet be affordable. The model was simple: four churches share a professional worker. Sharing a worker could be affordable for many churches which couldn’t consider having a full-time worker to themselves. Churches could opt into the scheme on their own, without the need to persuade neighbouring churches to share their vision. All the paperwork necessary for taking on an employee could be done for them. Each children’s worker could be mentored by an expert in developing and sustaining a successful ministry to children. 

It was a good idea, but it needed to be tested. In February 2007 a mailing went out to churches in Derbyshire. This included the two documents ‘The Importance of Children’s Work’ and the ‘Grace Leaflet’. In May, the first church volunteered to be a part of the scheme. Rachel resigned from her post as a schools worker and ‘Grace for the Next Generation’ was born.

Between September 2007 and September 2008, the Grace Project grew from three to twelve churches. During the current academic year there were three full-time Grace Workers.

In September 2009 the team grew to 7 workers and there have been 8 since September 2010.
Each year the project grows bigger, stronger and more established!

New Workers Needed for Grace for the Next Generation

The Grace Project has been set up to provide a service that is desperately needed. The response from churches has been very encouraging and the project is growing fast. This provides confirmation that the model has the potential to help a great number of churches. The scheme is currently available to churches in the East Midlands, and it has the potential to expand to the rest of the country in the near future. This makes Grace a very exciting organisation to join! Those who join the project in its early days have the opportunity to serve the Kingdom of God in a way that can make a huge impact. 

After the initial orientation/training programme, the new workers will develop and sustain the children’s ministry in different churches. They will work together as a team, sharing ideas and resources. There will be an ongoing debate about the best ways to reach new children and their families. How can we best disciple children to know and love Jesus? Can we raise up new Christian evangelists from among the young? 

There is a financial cost to each church joining the Grace Project. Paid church workers need to be good stewards of their time (in just the same way that churches need to be good stewards of the money that is given to them). The Grace Team will share ideas about how to put together good, cost-effective, programmes that fruitfully reach as many children as possible. How can we build quality relationships that nurture children as individuals. These ideas will necessarily be in the form of a set of principles which can be adapted to meet the needs of churches with differing resources serving very different communities. 

It is hoped that the new Grace Workers will want to extend their contracts. Continuity is important in children’s work because it’s important to be able to build up strong relationships with the children and their families. The new workers will play an important role in supporting, training and developing those appointed in future years.

The Grace Project exists to serve churches, so it will be important to build partnerships with the different denominations and other Christian organisations. 

The future is difficult to predict, but it is envisaged that ‘Grace for the Next Generation’ will grow very quickly. New Grace Projects may be launched. What other services would promote more and better children’s work? Collectively, the Grace Workers will brainstorm and select new ways to promote Christian children’s work. They will have the exciting opportunity to help shape the future and to really ‘make a difference’. The new team will have different skills, but share a common desire to reach children with the gospel.

Please post or email all applications to:

Jenny Kilgour

Grace for the Next Generation

49 Donington Drive

Derby

DE23 1NA

Or email to: jb.kilgour@googlemail.com    and copy to: office@graceproject.org.uk
For more information about the Grace Project, please see our website www.graceproject.org.uk
If you have any questions about the post of ‘Grace Worker’, (including application forms sent by email and not acknowledged by the 20th July), please telephone Jenny on 01332 767291 or 07724511624.

Job Description
Job Title

Grace Worker

Employed by

Grace for the Next Generation Limited

Salary


£18,000 

Period of contract
12 months: 1 September – 31 August

(renewal of contract will be subject to future church demand for Grace Workers)

Accountable to
Grace Manager, Church Manager

Work Base

Planning can be carried out at home; ministry will be at various locations

Hours


40 hours per week




It will be necessary to work on Sundays and some evenings.

Time Off In Lieu
To be arranged, in advance, with line manager

Holiday entitlement
 25 days per year plus bank holidays




Bank holidays may be taken as holiday or TOIL

Notice period

3 months

The purpose of the post is:

To inspire and enable churches to engage in ministry to children and their families. 

The aims are:

To make Jesus known to children in the community.

To provide opportunities for children and their families to have contact with their local church.

To take an active role in child-friendly church services (including fresh expressions).

The successful applicant(s) will need to maintain a taxed, roadworthy car with MOT and insurance for home and business use. They will spend an average of 8 hours per week working for each of the churches allocated to them. They are likely to spend one day per week and one Sunday per month with each church. The work at each church will be different.

At each church they will be asked to:

Have regular meetings with their Church Contact

Liaise with other church members

Attend church meeting(s), as appropriate

Write written reports about the work

Pray regularly for the work and encourage others to do the same

Undertake Christian children’s work, as agreed with the Grace Manager and Church Contact

The work at each church could include:

Developing a team of volunteers

Networking, as appropriate, with other Christians working in the area

Enabling existing ministry to function and grow effectively

Developing opportunities for new ministry

Publicising events, as required

Engaging in outreach activity in the community e.g. making contact with local schools and, if applicable, leading assemblies, lessons and clubs.

Being responsible for some aspects of the church’s ministry to children, their families and churched youth 

e.g. after-school clubs, Sunday school, all-age worship, one-off events, clubs, and holiday clubs.

Developing policies e.g. child protection/health and safety

Providing discipleship programmes for Christian children

Promoting attendance at Christian residential events

The successful applicant(s) will meet regularly with their Grace Manager and will work under their direction.

Grace responsibilities:

To pray regularly for the Grace Project and to encourage others to do the same

To provide data and evidence demonstrating the success or otherwise of the Grace Project

To report back to the Grace Team on progress made

To complete timesheets

Account for expenses (including mileage), keeping these to within an agreed budget

To develop materials and ideas to be used by the whole Grace team

To undertake training

To be an advocate for children and their needs

To help Christians understand the importance of reaching the next generation

To promote good practice

To help develop the Grace Project

To work with churches considering joining the Grace Scheme

Grace Workers extending their contract may be asked to help with the mentoring of new workers.

Person Description

The successful applicant(s) must obtain a satisfactory enhanced CRB check before the contract starts.

They will have a heart for sharing the gospel with children.

Personal Qualities Required
Good communicator

Diplomacy skills

Team player

Enterprising

Adaptable

Reliable

Essential Requirements
Experienced children’s worker in a variety of settings

Good track record for developing and sustaining ministry to children

Good bible knowledge

Able to teach biblical truth in a fun and relevant way

Able to provide own transport

Able to work under own initiative

Able to manage time efficiently

Able to relate well to people of all ages and different backgrounds

Desirable
Relevant qualifications

Ability to think theologically

Experience of working with parents

Experience of working with youth

An awareness of current thinking amongst children’s workers in the UK

Good administrative skills

One or more of the following skills: Music, Drama, Craft, Sport

Has resided in the UK for a minimum of two years

There is a genuine occupational requirement for the successful applicant to be a committed Christian. 

They will be a positive, Christian, role-model to children, young people and their families. They should be willing to respect the views of the church leaders they work under.
